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http://talon.stockton.edu/eyos/inst_research/content/docs/enrollment_reports/Fall%202015%20Enrollment%20Report.pdf



https://www.youtube.com/watch?v=CJmzVIk6vyg&feature=youtu.be
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Stockton Kicks-Off New Jersey Employees Charitable Campaign

Stockton University kicked off the annual New Jersey
Employees Charitable Campaign (NJECC) on Sept. 17.
The campaign runs through Dec.18 for online pledging,
with paper pledges accepted through Dec. 31.

In 2014, the Stockton family raised $41,302 through
158 donations, an impressive effort by faculty and staff.
7KLV \HDU 6IRFNIRQ DLPV iR UHDI¢UP LWV GHGLFDILRQ IR
the community by securing at least 30 more donations
for a total pledged amount of $50,000.

Employees can designate their gifts to participating or-
ganizations, including the Stockton University Foun-
dation.

7KH (PSOR\HHV &KDULIDEOH &DPSDLIQ 30DQQLQJ &RP-
PLIWHH LV FR FKDLUHG EN\ 3HIHU %DUDIID FKLHI S0DQQLQJ
RIGFHU &LQG\ *RYH SURIHFI FRRUGLQDWRU DQG %ULDQ
Jackson, chief of staff. Members of the committee are:
7RP &KHVIHU GLUHFIRU Rl +XPDQ SHVRXUFHV =DZQ +DQV PDQDJHU Rl 6SHFLDO (YHQIV /\GLD )HFIHDX DGIXQFI LQVIUXFIRU LQ
*HQHUDO BUXGLHY $\LVKD /HH SURJUDP DWILVIDQW LQ “HYHORSPHQI ~ $OXPQL BIDLV &DUROH /R%XH DGPLQLVIUDILYH DVVLVIDQU
LQ GUXGHQW BIIDLW OLFKHIWH OF ®RQDIG LQIHULP DWLVIDQI SURYRW DQG /ROLID 7UHDGZHI0 H[HFXILYH DVWLVIDQI IR IKH SURYRWI

“The Employee Charitable Campaign is an easy way to donate to organizations through-

Provost’s Office, Institutional Diversity & Equity Host Bias Workshop

7KH 21¢FH RIWKH 3URYRVIDQG WKH 21¢,FH R, QVILIXILRQDO = LYHUWUIN  (TXLUN\ UHFHQIO\ KRVIHG D ZRUNVKRS IILICHG 3, PSOLFLI DQG
BIUXFIXUD0 %LDV LQ )DFX0IN\ SHFUXLIPHQN DQG SHIHQILRQ ~ LQ IKH &DPSXV &HQIHU BERXI IDFX0IN DQG VIDIT PHPEHUV DHIHQGHG
the event, which explored how unconscious biases may impact validity, fairness and diversity in the faculty search process.

Veronica Watson, professor of English and convener of the Frederick Douglass Institute Collaborative, and Melanie
+L0GHEUDQGH DVVRFLDIH SURIHVWRU Rl 6RFLRIRI\ ERIK RI IKH ,QGLDQD 8QLYHUVLIN RI 3HQQV\OYDQLD IDFLOLIDIHG WKH ZRUNVKRS

Watson described ways to enhance diversity in personnel practices, including emphasizing the importance of a diverse
workforce; increasing pools of applicants; enhancing the search process by involving various committees, programs, deans,
provosts and departments; and increasing expertise in conjunction with support from the administration.

Continued on next page


https://www.givingmatters365.org/_njecc/
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