
Page 1 of 12  
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University Standards for Faculty with School Standards for Business (in bold) and 
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available scholarship or artistic practices, and teaching 
techniques aimed at student learning. 

6.1.2.3. The ability to organize course material and to communicate 
this information effectively. The development of a 
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by the University standards for excellence in 
scholarship. 
 

6.2.5 The School of Business supports and encourages the wide 
variety of scholarly activities recognized by the University and 
adopts the University Standards for scholarly and creative 
activity. 

6.2.6 The Hemp and Cannabis Business Program supports and encourages 
the wide variety of scholarly activities recognized by the University 
and School of Business and adopts the University and School of 
Business Standards for scholarly and creative activity. 

6.2 University and Community Service 
6.2.7 The faculty role includes contributions to the achievement of the 

University’s mission through effective participation in governance 
activities, including leadership roles at the Program, School, or 
University-wide levels. These contributions may require the capacity 
to work collaboratively with other members of the University 
community, including activities related to alumni and the University 
Foundation.  

6.2.8 Faculty may also contribute in broader arenas such as state, 
regional, national or international organizations and 
disciplinary/professional associations. In addition, faculty may 
contribute to the University’s public mission, including its 
commitment to diversity, equity, inclusion, and belonging, through 
service to our community, region, state or country. Per the Carnegie 
definition, community engagement and service-learning that 
enriches scholarship, research, and creative activity; enhances 
curriculum, teaching and service-learning; prepares educated, 
engaged citizens; strengthens democratic values and civic 
responsibility; addresses critical societal issues; contributes to the 
p
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minimum requirement of this responsibility. Compensated 
service is generally not sufficient to meet the minimum 
requirements. However, expectations for how it can be used to 
demonstrate excellence may be conveyed in School and 
Program standards. 

6.2.11 Evidence of effectiveness in University or community service 
may include such items as: 

6.2.11.1 One or more instances when one has used one’s 
professional skills or knowledge for the benefit of 
the University, or of a non-University group or 
individual. 

6.2.11.2 Contributions to professional organizations that 
are focused on service or professional 
responsibility as opposed to scholarship, 
research, or artistic/creative work. For example, 
an officership or service on a professional board 
may be more appropriately listed here, whereas 
editing a special issue of a journal may be more 
appropriately listed under the section on 
scholarship.
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such board of trustees for: 
(1) 6 consecutive calendar years; or  
(2) 6 consecutive academic years, together with employment at the 
beginning of the next academic year; or  
(3) the equivalent of more than 6 academic years within a period of any 
7 consecutive academic year.” 

9.2 Tenure by Exceptional Action 
Notwithstanding the above, a Board of Trustees, upon the recommendation of 
the President of the University, may, as an exceptional action and upon a 2/3 
roll call vote, grant tenure to an individual faculty member after employment in 
such college for two (2) consecutive academic years. (N.J.S.A. 18A60:-9) 

9.3 University Perspectives on Tenure 
Tenure, as established by New Jersey law, is viewed by the University as a 
specific condition of employment which is afforded to those members of the 
academic community who qualify for it and is a means of making the teaching 
profession attractive to persons of exceptional ability. While academic tenure 
is one important protection for academic freedom, it is not a shield for 
mediocrity, incompetence or academic irresponsibility. Notwithstanding the 
granting of tenure, a member of the faculty is expected to attain and maintain 
that standard of excellence that led the University to award tenure in the first 
place. 

 
9.4 The following guidelines established by the Board of Trustees are used by 

the University to consider appointments that confer tenure: 
9.4.1 Tenure should be awarded only to individuals whose performance 

during their probationary period gives clear evidence of the ability and 
willingness to make a significant and continuing contribution to the 
growth and development of the institution. 

9.4.2 Tenure should be awarded after presentation of positive evidence of 
excellence in the achievement of University, program and school 
standards. 

9.4.3 Tenure should be awarded to those who can demonstrate the ability to 
fulfill professional responsibilities; as members of the faculty and 
employees of the University; and not solely because negative evidence 
to the contrary is not presented. 

9.4.4 
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10.3.2 In addition to 10.2.2, must also document distinction in teaching (in both 
Program and General Studies courses, as assigned) and pedagogical 
leadership; and/or distinction in non-teaching responsibilities and leadership 
as assigned 

10.3.3 Document significant and sustained service roles and demonstrate 
leadership, as identified in their individual contracts. 

10.4 Tenure-eligible Instructors: 
10.4.1 Must have earned a minimum of a master’s degree or equivalent from an 

accredited institution in a field appropriate for the initial appointment. There are 
two types of situations where individuals hold the rank of Instructor: 
10.4.1.1 Those hired in tenure-track Instructor lines because of their teaching 

excellence and from whom we do not expect scholarship or creative 
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and General Studies courses), including curricular contributions, pedagogical 
leadership, and/or in activities that support the achievement of teaching 
excellence throughout the University; 

10.7.2 Must achieve and continue to demonstrate a record of scholarly/creative 
activities that are nationally and/or internationally recognized as outstanding 
and significant; and 

10.7.3 Must be stewards of service; they must play and continue to play a major role 
in significant University initiatives, major public initiatives, or hold key positions 
in their professional organizations. Professors must demonstrate that their 
service is recognized as outstanding in quality, effectiveness, and scope. 

 
12.0 DISTINGUISHED PROFESSOR 

 
12.1 Internal Appointment 

12.1.1 The title of Distinguished Professor is reserved for individuals who have 
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specified in 2.0 of this Policy; 
13.3.2 Exceptional teaching; and 
13.3.3 Exceptional performance that is demonstrable of impact in either 

scholarship/creative activity or service. 
 
14.0 NON-SUBSTANTIVE CHANGES 
 
In any year, non-substantive changes may be made to this document to reflect 
clarifications and changes in semantics and nomenclature.  


