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subject matter. 
 
6.1.3.4 The ability to lead, promote, and/or participate in successful credit-bearing 

experiences in community engagement, service-learning, international 
education, and global engagement. 

 
The School of Social and Behavioral Sciences recognizes the vital 
importance of engaged and creative teaching. We recognize that the role of 
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6.2.4.1 The capacity to bring scholarly or creative projects to completion. 
 

6.2.4.2 A mix of scholarly activities appropriate to one’s appointment e.g., in some 
cases scholarly activity will be primary, in others creative activity. 

 
6.2.4.3 Judgments of the worth and significance of the work by those qualified to make 

such judgments. These may include disciplinary peers, professional 
organizations, ad hoc groups, such as evaluation, judging, or refereeing panels. 

 
6.2.4.4 Documentation of the impact of one’s work 

• with students 
• within the scholarly area 
• within higher education generally 
• on documented standards of best practices in pedagogy 
• in the application of one’s work 
• as evident in citations of one’s work 
• on public policy or institutions
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6.3.3 The University expects faculty in their first five years of service to serve the University and 
community at levels commensurate with their rank. Faculty who are tenured, have multi-year 
contracts, and/or are of senior rank would be expected to have more substantial records in this 
area, as demonstrated by achievements in leadership on campus, in the community, to their 
disciplines, and to professional organizations. 

 
6.3.4 Evaluation of achievements in this area focuses on the significance of participation, the impact 

of service, the scope of responsibilities, the effectiveness of participation, and contributions to 
the functioning, administration, and development of the University and other entities. Clear 
goals, adequate preparation, and appropriate methods of providing service, significant results 
of the service, and reflection on the contribution and its use to improve the quality of future service are all 
aspects of documenting achievement in campus and community service. Sustained, significant service 
is expected to meet the minimum requirement for this responsibility. Compensated service is 


