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II. General Provisions Regarding Compensation of the Center Director 
 

A. Pay Dates: 
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● Manage the activities within the budgetary parameters available to the Center.  
● Seek internal and external funding opportunities through grants and donations. 
● Maintain a current mission, vision, and values statement for the Center that aligns with 

the University mission, vision, and values statements. 
● Establish and work collaboratively with an Advisory Board that includes representation of 

appropriate internal and external stakeholders, including at least two (2) Stockton faculty 
members and one (1) Stockton administrator, and convene the Advisory Board at least 
once each semester. 

● Respond appropriately to internal and external opportunities for partnerships, 
collaborations, information, and assistance and assist in formalizing such arrangements 
where appropriate. 

● Plan and execute meaningful assessment of the work of the Center and the extent to 
which it meets its mission and engages Stockton faculty and students. 

● Represent the Center in activities related to achieving University enrollment goals. 
● Engage in strategic planning for the Center/Institute that includes annual goal setting, 

assessment, and succession planning. 
● Complete an annual report, submitted to the Relevant Dean by June 15th of each year, 

and complete a self-study of the Center every five (5) years.  
• Develop and oversee effective programming to advance the mission of SJCHC, with a 

dual focus on engagement with Stockton students/community and the local South Jersey 
community, 


