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Memorandum of Agreement 
FACULTY DIRECTORS, STOCKTON CENTER ON SUCCESSFUL AGING (SCOSA) 

 
PREAMBLE:  
The Stockton Center on Successful Aging promotes research, education, and services to nurture 
body, mind and spirit of New Jersey's growing population of older adults. This document governs 
the directorship of this center and is informed by Stockton University’s embrace of a collection of 
shared values that support the University’s mission. These values include a dedication to teaching 
and learning and a commitment to shared governance. We recognize that the mission of the 
University is best achieved through cooperative efforts, when varied expertise and talents are 
brought to bear in completing administrative tasks. The Stockton University Administration and 
the Stockton Federation of Teachers (SFT) have negotiated a series of Memoranda of 
Agreements (MOAs) to support faculty in designated leadership roles. This collection of 
agreements has been crafted to facilitate the rotation of leadership roles among faculty who serve 
to coordinate the efforts of their peers and specifies the method of selection of individuals for 
leadership roles, the duties and responsibilities associated with each role, the evaluation and 
oversight of the work relevant to these roles, and the agreed-upon terms and compensation 
associated with these administrative duties. 
 
I. DEFINITIONS AND GENERAL PROVISIONS 
 

A. DEFINITIONS
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to demonstrate improvement over a reasonable amount of time. After that time period 
has elapsed, if the Center Director has not met their responsibilities, the Relevant Dean 
shall notify the Center Director and the Advisory Board of their intention to remove the 
Center Director from this position. 
   

E. ANNUAL REPORTS: An annual report is required of the Center Director. The 
Administration shall provide a template for its completion and Institutional Research shall 
provide relevant data.  

 
 
II. GENERAL PROVISIONS REGARDING COMPENSATION OF DESIGNATED FACULTY  
 

A. PAY DATES: Monetary compensation during the academic year shall be made in 
biweekly payments. For purposes of calculating payment for fractions of a term, 
designated faculty terms of service for each year begins on July 1 and ends on June 30. 
Summer stipends shall be paid in two installments: The first half shall be paid during the 
first pay period after the final pay period for 10-month regular pay; the second half shall 
be paid two pay periods after that.  

 
B. METHOD OF COMPENSATION. Except where specifically provided otherwise, a Center 

Director may provide their preference to be compensated in the form of overload 
payment and/or in the form of released time in-load. The affected faculty members shall 
indicate their preference to the Relevant i
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nominations shall be based on a letter of application, which addresses the eligibility 
requirements, and a CV. 
 
VI. Responsibilities:  
 

A. In collaboration with other University, Program, and School administrators and staff, the 
Center 
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• Submit an annual report of efforts, outcomes, and impact to SCOSA Director by June 
15th each year. 

• Support SCOSA Faculty Fellows in their research, education, and service work.  
• Serve on Selection Committees, when requested, for SCOSA Faculty Scholars and 

Fellows. 
• Review current practices and work with SCOSA Director and staff to develop and 

implement a plan to enhance SCOSA’s current mission/procedures related to 
SCOSA educational initiatives, research, and service that expand and improve 
opportunities. 


