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5. The Agreement to Resign and Retire must be submitted to the Dean by September 15, 
2015. The Dean's recommendation and accompanying Plan and Agreement will be 
forwarded to the Provost who will make a recommendation to the President. Where the 
proposed Plan is not acceptable to the Provost, he may reconunend against approval, or 
request that the candidate and Dean revise the Plan for Alternate Assignment before he 
makes a recommendation to the President. 

6. Upon approval by the President, the Agreement to Resign and Retire will be submitted to 
. the Board of Trnstees for action no later than the December 2015 Board Meeting. 

7. The signing of the Agreement to Resign and Retire is a binding commitment. Exception: 
Should the faculty member experience a substantial change of circumstances such as one 
covered by the New Jersey Family Leave Act or the federal Family and Medical Leave 
Act or both, he or she may submit a request for rescission of the Tm
(the )Tj
t the 

of the he 



Act or both, he or she may submit a request for rescission of the Agreement to Resign and 
Retire to the President or his designee. The President, at his discretion, may agree to the 
rescission request and forward it to the Board of Trustees for action 
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This Agreement to Resign and Retire (the “Agreement”) is made this 15
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This Agreement to Resign and Retire (the “Agreement”) is made this 
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