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C. EVALUATION OF DESIGNATED FACULTY: In the exceptional circumstance 

when the Relevant Dean believes the Designated Faculty has not fulfilled the 
responsibilities outlined in this MOA, there shall be a meeting with the Designated 
Faculty about their performance. The Relevant Dean shall then provide the 
Designated Faculty an opportunity to demonstrate improvement over a reasonable 
amount of time. After that time period has elapsed, if the Designated Faculty has 
not met their responsibilities, the Relevant Dean shall notify the Designated Faculty 
(and the Relevant Faculty Group, if necessary) of their intention to remove the 
Designated Faculty from this position. 
 

D. APPOINTMENTS AND TERMS: Designated Faculty for all positions below shall 
be appointed as set forth in this Agreement.  
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B. METHOD OF COMPENSATION: Except where specifically provided otherwise, a 

Coordinator may provide their preference to be compensated in the form of 
overload payment and/or in the form of released time in-load. The affected faculty 
members shall indicate their preference to the Relevant or Supervising Dean who 
shall normally honor the preference where possible and make the final 
determination based on program need. Whenever a faculty member elects 
released time, it shall be scheduled within the same academic year (fall-spring) in 
which it is earned, except as allowed for below. 

 
III. COORDINATORS FOR INTERDISCIPLINARY MINORS: Interdisciplinary minors are 

those that are not program-specific and include a core group of faculty and courses from 
outside of a single program or School. As of December 2020, the following interdisciplinary 
minors are covered by this Agreement and new Interdisciplinary Minor Coordinators shall 
be automatically covered: 
 

General Studies: 
Cannabis Studies 
Global Studies 
Women’s Gender and Sexuality 
Studies 
Latin American and Caribbean 
Studies 
Holocaust and Genocide Studies 
Jewish Studies 
Migration Studies 
Writing 
Digital Literacy and Multimedia 
Design 
Disability Studies 

SOBL: 
Behavioral Neuroscience 
Childhood Studies 
Gerontology 
Victimology & Victim Services 

HSCI: 
Holistic Health 

 
A. ELIGIBILITY: Any part-time or full-time faculty who has taught at least two (2) times 

in the minor. 
 
B. ADDITIONAL TERMS: There shall be a limit of two (2) consecutive terms, with 

the ability to serve again after a break of one (1) three-year term. The Relevant 
Faculty Group may invoke a process to remove a Minor Coordinator from their 
duties by sending a written request to hold a new election for the next academic 
year. They must submit this request to the Relevant Dean no later than 
December 1, and it must be signed by 60% or more of all program faculty.  
  

C. COMPENSATION: Coordinators of interdisciplinary minors are grouped in four (4) 
tiers based on weighted averages assigned by the following formula: 0.6 
(Headcount) + 0.4 (degrees granted in the preceding year). At the time of the 
signing of this Agreement, interdisciplinary minors would be classified into the 
following tiers based on data gathered in fall 2020 and are listed in order from 
largest to smallest weighted values: 
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Table 1: Interdisciplinary Minor Tiers 
Tier 1:  
(weighted average 1-10) 
 

- Global Studies (GLST) 
- Latin American and Caribbean 

Studies (LACS) 
- Migration Studies (MIGR) 

Tier 2: 
(weighted average 11-20) 
 

- Gerontology (GERY) 
- Women’s Gender and 

Sexuality Studies (WGSS) 
- Cannabis Studies (CNST) 
- Victimology and Victim 

Services (VICT) 
- Jewish Studies (JWST) 
- Digital Literacy and Multimedia 

Design (LITD) 

Tier 3: 
(weighted average 21-40) 
 

- Behavioral Neuroscience 
(NEUR) 

- Holocaust and Genocide 
Studies (HGST) 

- Writing (WRTG) 
- Disability Studies (DIST) 

Tier 4: 
(weighted average 41 and above) 
 

- Childhood Studies (CHST) 
- Holistic Health (HOLH) 

 
Table 2: Interdisciplinary Minor Coordinator Compensation Tiers 

Tier 1 Two (2)* TCH at the senior rank per year. 

Tier 2 Four (4) TCH at the senior rank per year. 

Tier 3 Five (5)* TCH at the senior rank per year. 
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● Recruit faculty to teach courses in the minor, and make recommendations 
for the hiring of faculty, including adjuncts, where appropriate. 

● Provide leadership in curriculum development of the minor by 
engaging the faculty in ongoing discussions of curricular issues to 
facilitate meeting the minor’s mission and goals. 

● Coordinate the scheduling of courses and ascertain the availability 
of resources with the Dean, so that instructional offerings and 
requirements of the minor are met. 

● Provide leadership in publicizing the minor. 
● Advise preceptors and students on course selection and certification and 

minor requirements. 
● Act as liaison, when appropriate, to other programs and 

interdisciplinary minors with regard to matters of joint concerns such 
as program requirements and designation of cognate courses. 

● Certify to the Relevant Dean the successful completion of requirements 
for interdisciplinary minors. 

● Collaborate with program faculty to identify a student learning outcomes 
assessment plan for the interdisciplinary minor and communicate that to 
the Director Academic Assessment. 

● Prepare an annual program report and evaluation by June 15 and 
submit these reports and evaluations to the Relevant Dean. 
Interdisciplinary Minor Coordinators may choose to include 
assessment of student learning outcomes and apply for funding 
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Admissions office(s). 
● (s).
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● Inform students, faculty, and academic programs about professional school 
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For: Stockton University     For: The Stockton Federation of Teachers


