
f o r  f u l l  c o m p e n s a t i o n ,  e m p l o y e e s  may choose t o  t e a c h  f o r  p r o r a t e d  c o m p e n s a t i o n  o r  t o  

cancel t h e  course. A decision t o  p r o r a t e  o r  cancel a p r o g r a m  course w i l l  r e q u i r e  t h e  a p p r o v a l  o f  t h e  

r e l e v a n t  p r o g r a m  c h a i r / m i n o r  c o o r d i n a t o r  and school dean. 

I l l .  Timing of Cancellation or Proration 

the 

locked in 
rate. Once that date passes, the instructor of record has committed to teach the course according to 
the formulas outlined above. However, should enrollment increase by the end of the drop/add period, 
compensation will be increased according to the formulas above. 

IV. Compensation for Prorated Courses: When a course is prorated, the employee will be compensated 
per the following formulas: 

Undergraduate Courses Graduate Courses 

1 enrolled .084 offull compensation 1 enrolled .125 of full compensation 

2 enrolled .167 of full compensation 2 enrolled .250 of 2  



Term 
This Agreement shall remain in full force and effect from this date until June 30th, 2026. The Agreement 
shall automatically be renewed from year to year thereafter, unless either party shall give to the other 
party written notice of its desire to terminate, modify or amend this Agreement. Said notice shall be given 
the other party in writing no later than 30 days prior to June 30, 2026, or 30 days prior to June 30 of any 
succeeding year for which this Agreement is automatically renewed. 

IN WITNESS THEREOF, the University and the Stockton Federation ofTeachers have caused this 
Memorandum of Agreement to be executed this \~ day of No.;) , 2022. 

For Stockton University For the Stockton Federation of Teachers 

Harvey Kesselma r,,Presicfe'rtt Emari DiGiorgio, President 


